
NOTICE OF PUBLIC HEARING
The New Prairie United School Corporation Board of School Trustees will meet on Monday, March 25, 2024, at

6:00 PM at Olive Township Elementary School, 300 W Ben St., New Carlisle, Indiana for a public hearing
regarding objections to and/or support for the proposed contract of employment for the Superintendent of

Schools.
The following table summarizes the salary and benefits of the New Prairie United School Corporation’s

Superintendent of Schools. After the hearing, the Board of School Trustees will consider the input and then it
will consider the proposed contract as an agenda item on Monday, April 22, 2024, at 6:00 PM at Rolling Prairie

Elementary School, 605 E Michigan St., Rolling Prairie, Indiana.

End of Last Year of

Current

Start of New 5 Year

Contract

Length of Contract

260 days

2025-2026

260 days

2026-2027

260 days

2027-2028

260 days

2028-2029

260 days

2029-2030

260 days

2030-2031

Basic Salary $152,250 $154,000 $156,500 $156,500* $156,500* $156,500*

Board Cost of Health Insurance $27,275.04 + $27,275.04 + $27,275.04 + $27,275.04 + $27,275.04 + $27,275.04 +

Term Life 300K

Board Cost for Term

Life Insurance $920+ $920+ $920+ $920+ $920+ $920+

LTD $435+ $435+ $435+ $435+ $435+ $435+

Board Contribution to 403b Annuity $15,000 $15,000 $15,000 $15,000 $15,000 $15,000

Board Cost for Auto Expenses IRS

Mileage Rate

$700.00/month and

Determined by

Submission of

Claim

$700/month and

Determined by

Submission of

Claim

$700/month and

Determined by

Submission of

Claim

$700/month and

Determined by

Submission of

Claim

$700/month and

Determined by

Submission of

Claim

$700/month and

Determined by

Submission of

Claim

Board Costs Required by Employment

Statutes-Social Security $9,400.93* $9,400.93* $9,400.93* $9,400.93* $9,400.93* $9,400.93*

Paid Vacation 35 days 35 days 35 days 35 days 35 days 35 days

Professional Days 15 days 20 days 25 days 25 days 25 days 25 days

Bereavement Days 5 days 5 days 5 days 5 days 5 days 5 days

Paid Holidays 12 per year 12 per year 12 per year 12 per year 12 per year 12 per year

VSP $562.80+ $562.80+ $562.80+ $562.80+ $562.80+ $562.80+

Dental $1,955.28+ $1,955.28+ $1,955.28+ $1,955.28+ $1,955.28+ $1,955.28+

$200,000 Additional Life Insurance $480.00+ $480.00+ $480.00+ $480.00+ $480.00+ $480.00+

1% VEBA $1,609 $1,624 $1,649

1% of base after any

potential rasie plus

vehicle stipend

($8,400/yr)

1% of base after any

potential rasie plus

vehicle stipend

($8,400/yr)

1% of base after any

potential rasie plus

vehicle stipend

($8,400/yr)

TRF (District 6%) $9,639 $9,744 $9,894

6% of base after any

potential rasie plus

vehicle stipend

($8,400/yr)

6% of base after any

potential rasie plus

vehicle stipend

($8,400/yr)

6% of base after any

potential rasie plus

vehicle stipend

($8,400/yr)

TRF (District 3%) $4,819.50 $4,872 $4,947

3% of base after any

potential rasie plus

vehicle stipend

($8,400/yr)

3% of base after any

potential rasie plus

vehicle stipend

($8,400/yr)

3% of base after any

potential rasie plus

vehicle stipend

($8,400/yr)

Cellphone $1,000 $1,000 $1,000 $1,000 $1,000 $1,000

*Will be eligible for furture raises as the same rates as what the Building Administrators receive.

+Dependent upon Renewal Rates

++ Dependent upon Raises

SUPERINTENDENT SALARY & BENEFITS


