BOARD NOTES
October 1, 2021

A special meeting of the School Board was held Friday, October 1, 2021, at 3:00 p.m. in
the New Prairie United School Corporation Board Room with Mr. Phil King, Mr. Al
Williamson, Mr. Dale Groves, Mr. Jason DeMeyer and Mrs. Jill Smith present. Dr. Paul
White, Superintendent, was also present.

Mr. Phil King, Board President, reviewed guidelines for speaking on the agenda items.

There was a motion by Mr. Groves, seconded by Mr. Williamson to approve the
Agenda. The motion was approved 4-0-1.

ACTION ITEMS
(A)  The Board approved the 2021-2023 Master Teacher
Contract/Compensation Model
(B)  The Board approved Raises for the following groups:
o All Certified Employees
« All Certified Employees (those covered by the approved, 2-
year Collective Bargaining Agreement) for year 2021-22,
retroactive to first pay of 21-22 school year, a $4,000 raise
for eligible certified employees with less than 10 yrs.
experience and $5,000 raise for 10+ yrs. experience, for
year 2022-23, a $2,000 raise for all eligible certified
employees
o All Hourly Classified Employees
o All Hourly, Classified Employees for year 2021-22,
retroactive to July 1, 2021, a 9.5% raise and for year 2022-
23, beginning July 1, 2022, a 3.6% raise
o All Salaried Employees who are not Administrators/Directors
s All Salaried Employees who are not Administrators or
Directors, for year 2021-22, retroactive July 1, 2021, a
$4,000 raise for those salaried employees with less than 10
yrs. with NPUSC and $5,000 raise for those with 10 or more
years with NPUSC, for 2022-23 a $2,000 raise, beginning
July 1, 2022
o All Administrators & Directors
« All Administrators & Directors (with the exception of NPUSC
Superintendent) to receive a 7% increase, retroactive July 1,
2021, for all eligible employees for year 2021-22, and for
year 2022-23, a 3% increase for all eligible employees
beginning July 1, 2022

ADJOURNMENT
Mr. Groves made the motion to adjourn at 3:05 p.m.




